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o

[cTopis 3MiH:

Bepcis |Haspa [TigroroBano:

V4.0 |I'enpepHa nmosmituka Cepnienb 2026

1.Mera noniTuKu

[TonomanHs Bcix (OpM HeECNpaBeUIMBOCTI, BKIIIOUAKOYM T'€HJIEPHY HEPIBHICTh, MAa€
BUpIIIAJILHE 3HAYEHHS JIJIsl CTAJOr0 Ta MUPHOTO PO3BUTKY. ['eHIepHa HEPIBHICTH - 11€
HEpIBHI BJIQJIHI BIJHOCHUHM MIDXK JKIHKAMHM Ta 4YOJIOBIKAMH, IO MPU3BOIATH [0
HEPIBHUX MOXKJIMBOCTEH JKUTH B T1THOCTI Ta po3BUBaTU CBii moteHian. Jus bO bd
"Panok BimpomxkenHsa" renaepHa pobora o3Hayae poOOTy 3 KIHKaMH, YOJOBIKAMH,
JiBYaTaMM Ta XJIOMISIMU 3 PI3HUX BEPCTB HACEJICHHS, a TAKOX CHPHUSHHS TeHICPHIM
piBHOCTI. Bupimennas mpoOiemMu TeHIEepHOI HEPIBHOCTI JO3BOJUTH JOCSITTH OLIBII
30a1aHCOBAHOTO PO3IMOAUTY BIaJW MK YOJIOBIKAMHU Ta KIHKAMH, a TAKOXK TOCUJINTH
paBa *IHOK 1 JIIBYAT, YOJIOBIKIB 1 XJIOMIIIB.

BO B® "Panox BinpomkeHHs" mparte IOCATTH T€HIEPHOI PIBHOCTI Ta PO3MIMPUTH
MOKJIMBOCTI BCIX JKIHOK 1 JiBYar. 3 I[I€0 METOI0 I TOJITHKA CHpsIMOBaHa Ha
YCYHEHHS CTPYKTYpHHUX Oap'epiB Ha LUISIXY 0 F€HACPHOI PIBHOCTI, a TAKOXK HA 3MIHY
PO3MOIITY PeCypciB Ta OOOB'SI3KIB MIX YOJIOBIKAMH Ta )KIHKaMH B MEXaxX OopraHizarii
BO b® "Panok BinpomkeHnHs" Ta BCiX HAIIMX MPOTPaM.

[lin uac mmanyBaHHS Ta peamsamii rymaHiTapuux nporpam bO b® «Panok
BigpomxenHs», A€ 1€ TOpeYyHO, BPaxOBYIOThCS Pi3HI MOTPEeOU MKIHOK, YOJIOBIKIB,
JIBYAT 1 XJIOMIIIB, a TAKOX MOTEHLIMHI reHAepHI 0ap’epu, sIKi MOKYTh OOMEXYyBaTH
iXHI¥ TOCTYII IO IOTIOMOTH, IMOCIIYT Ta MOXKJIMBOCTEH.

2 .BuzHaueHHS

e [eHnep (Big aHmI. gender - CTaTh) - 1€ HOPMU, IEPEKOHAHHSA Ta OYIKYBAHHS, K1

bopMyIOTh colliaibHI BITHOCUHH, POJII Ta OOOB'SI3KHM >KIHOK 1 YOJIOBIKIB, JIIBYAT
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1 xJytoniiB. ['€HIepHI HOPMH € COIIaIbHO CKOHCTPYHOBAaHUMU, a HE 010JIOTTYHO
3yMoBieHI. [le craBneHHs Ta MOJEII MOBEIIHKH, SIKI 3MIHIOIOTHCSI 3 4acoM 1
3aJIE)KHO B1JI CYCHiIbCTBA, CIM'T 4M oKpeMoi mroauHu. [lepekoHaHHs 111070
reiuepy (QoOpMyrOThCA MPOTATOM KUTTS 1 YacTo NepenarTbes ado
1IKPITUTFOIOTHCS Yyepe3 MOBIAOMIICHHS 3 TOJITUYHOI, COIllaJbHOT, EKOHOMIYHOT
Ta ciMeitHoi cdep, a Takox BcepeanHi HUX. OCKUIbKH TeHAEpP 3aCBOIOETHCH,
floro MoxHa 'MepeoCMUCTUTH", 3MIHUTH WIKIJJIMBI  YSIBICHHS  TIPO
MAacCKYJTIHHICTb 1 ()eMIHHICTh, aKTUBHO KYJIBTUBYIOUH 1 MPUIIMAIOUU MO3UTUBHI
aJTbTePHATHRHU.

I'ennepHa auckpuminaitis: ['eHaepHa TUCKpUMIHALIS BUHUKAE, KOJIU JI0 JKIHOK 1

YOJIOBIKIB CTABIIATHCS MO-PI3HOMY Uepe3 IXHIO CTaTh. Y TAaKUX CUTYallisIX OJIHA
rpyna MOXe OTPUMYBAaTH MPHUBLICHOBAHWI MOCTYN 10 PECypcCiB, MOCHYT,
MOXJIMBOCTEH 1 TMpaBa MpUIMaTH pIIICHHS MOPIBHSAHO 3 iHIIOK. B ocHOBI
TAKOTO HEPIBHOTO CTaBJICHHSA JO CTaTedl JIeXKHUTh CHUCTEMa BIAIH, SKa
YTPUMYETbCA 3a JIOMIOMOIOK >KOPCTKMX 1HTEpHperanii BUAIB poOOTH,
NPUUHATHUX JJIS JKIHOK 1 YOJIOBIKIB, @ TaKOX IXHBOI 3/IaTHOCTI pPOOUTH
3HAUyIIMHA BHECOK 1 BIAIrpaBaTH TMPOBITHY POJb Yy PIZHUX aCMEKTax
CYCIIUJIBHOTO Ta MPUBATHOTO JKUTTH.

I'ennepHa piBHICTBH: [eHAEpHA pIBHICTh O3HA4Ya€, IO KIHKK 1 YOJIOBIKH,
XJIOMYUKKA 1 JiBYaTKa MAalOTh OJHAKOBUM CTATyC y CYCHUIBCTBI 1 IO iM
HAJAI0ThCS OJTHAKOBI MpaBa 1 MOXKJIMBOCTI, HE3aJe)KHO BiJ IXHBOI CTAaTI.
Bynp-sikiii cipo61 BCTAaHOBUTH TeHAEPHY PIBHICTh Ma€ TMEpenyBaTH IITHOOKe
PO3yMiHHS PO3IOAUTY BIaJAW B CYCIUJIBCTBI, a TaKOXX OOMEXKEHb, 3 SKUMU
CTHKA€TbCS KOXKHA CTaTh Yy cmpo0ax OTpUMATH JOCTyH JO PEcypciB 1
MOKJIMBOCTEN y MyOIIIYHIN 1 IpUBATHIA cepax Ta KOHTPOJIIOBATH LIl PECYPCH 1
MOXJIMBOCTI. [Iporpamu Ta MOMITUKH, SIKI HNIATPUMYIOTH T€HIEPHY PIBHICTD,
BPaxoBYIOTb TOM (haKT, M0 B OUIBIIOCTI CYCIHIUJIBCTB KIHKM IepedyBaloTh Y
HEBUT1JTHOMY CTAaHOBUII MOPIBHSHO 3 YOJIOBIKAMH, OCKIJIbKM BOHU HE MAlOTh
npaBa mNpuiiMaTd pimieHHs. Taki OporpaMu KUJAIOTh BUKIWK HEPIBHUM
COIIAIbHUM BIJHOCHHAM, IO JIekKaTh B OCHOBI TEHAEPHOI HEPIBHOCTI, 1
rapaHTyloTh, M0 OOWIBI CTaTi MOXYThb CKOPUCTATHUCA OJHAKOBUMHU
MOKJIMBOCTSIMH 1 (DOPMYBATH PE3YABTAT CBOTO KHUTTS.
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EﬂAFOD,II/IHA OPIrAHI3AUIA
«BITArOogIMHUNA ®OH «PaHOK BiopooxeHHsA»

I'ennepuuii po3puB: ['enaepHuii po3puB - 1€ CTAaTUCTUYHO I1ITBEPIKEHA

HEPIBHICTh, SKa ICHy€ MIDK J>KIHKAMH Ta 4YOJOBIKAaMH B iXHIH 34aTHOCTI
OTPUMYBAaTH JIOCTYIl JO PECYpCiB 1 MOXIMBOCTEH, KOHTPOIIOBATH iX 1
KOpUCTYyBaTucss HUMHU. Ll HEpiBHICTh BHSIBIIETHCS NUIAXOM aHANI3y JTaHUX,
PO3MEKOBAaHUX 3a CTATTIO, SIKI MOXYTh OyTHM BHUKOPHCTaHI ISl PO3POOKH
TeHJICPHO-UYTIAUBUX TIPOTPAM 1 MONITHK.

I'ennepHa cropaBennuBicTh: [eHaepHa cHpaBenUBICTh O3HAYA€ KOJEKTUBHY
BIJIMOBIAQIBHICTD 3a JIIKBIJIAIII0 HEPIBHOCTI MK JKIHKAMH Ta YOJOBIKaMU. Y
OUIBIIOCTI CYCHIJIBCTB >KIHKM MalOTh MIJICTIIMNA CTAaTyC MO BITHOIICHHIO 0
YOJIOBIKIB, 1 LS CHUTyallisl YBIUYHIOETHCA Ta MIATPUMYETHCS OOMEKEHHSIMU
iXHBOTO JOCTYIly 1O PpECypCiB Ta KOHTPOJIO HaJ HUMH, a TaKOX
IHCTUTYIIIOHAJII30BAHUM HACWJIBCTBOM Ta JUCKPUMIHAIIEI0, SKUX 3a3HAIOTh
KIHKU. [IpUXUIBHICT JO TEHJAEPHOI CHpPaBEIJIMBOCTI BHUMArae BiJ YcCiX
IpOMaJIsiH, aje OCOOJMBO BIiJl HOCIIB OOOB'SI3KIB, 3aliMaTH aKTHBHY TMO3HUIIIIO
IPOTH TEHAEPHOTO HACWIBCTBA Ta AUCKPUMIHAIL, a TAaKOX 3aXUIIaTH Ta
BiJICTOIOBATH MpaBa >KIHOK, JIBYAT T4 MAPTiHAII30BaHUX TPYII.

I'ennepuuit MEWHCTPUMIHL: ['ennepauit MEHHCTPUMIHT - e
IIPOIIECHO-OPIEHTOBAHUH MMiIX1]T 10 POOOTH 3 TeHAEepHOI pIBHOCTI. MeTa 11b0ro

miaxony - 3a0e3MeunTd HaJIeKHE BpaxyBaHHA Ta BUPIIIEHHS TE€HICPHHUX
npoOiieM Ha BCIX PIBHIX 1 B yCiX cdepax MISIBHOCTI. Y I CHCTEMI JKOJIHA
IporpaMa 4u IMOJIITUKA HEe BBAXKAETHCS "TEHAEPHO HEUTpaAIbHOM", a Ha PI3HUX
eTanax MpPOeKTHOTO LHUKITY JOKJIAJAl0ThCS CIUIbHI 3yCHILIS AJIsl BIPOBAKEHHS
3aX0fiB, CHPSAMOBaHMX Ha 3a0e3MeueHHs pIBHOCTI. BTpydaHHs, sike €
OOIPYHTOBAaHUM 3 TOUKH 30py T'€HJIEPY, BPAXOBYE Pi3HI MOTpeOU Ta 0OMEKEHHS
KIHOK 1 YOJIOBIKIB Ha €Talll OI[IHKH, B T€HJEPHOro MiJAXOAy J0 PO3POOKHU
mporpaM 1 IMOJITHK, MoOUTI3allii pecypciB, BIPOBAIKCHHS, MOHITOPUHTY Ta
ominku. Jlnmsg Toro, mo0 renaepHui miaxiy OyB e(pEeKTUBHUM, HEOOXiTHA
y3TOKEHICTh MDK TEHIEPHUMHU IUIIMHA 1 3aBIaHHSMU BTpPy4YaHHS Ta
OpraHi3aliiiHo0 KyJIbTYypOIO 1 MPaKTHUKOIO CTOPIH, II0 MOTr0 BOPOBAIKYIOTH,
a00 yCTaHOB, sIK1 MOTO 3/11IICHIOIOTb.

I'ennepHi BigHOCUHU: ['eHAEPH] BITHOCHHU CTOCYIOTHCS CKJIQJIHOI Ta MIHJIUBOI
CHUCTEMH BIOHOCHH, IO J€KaTh B OCHOBI COILIaJAbHOI B3a€MOAIl MIXK >KIHKAMH
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Ta YOJOBIKAMH B TE€BHOMY KOHTEKCTI. BOHM € BaXJIMBUMH, OCKUIBKH
BIIOOpaXaroTh KyJBTYpHI LIHHOCTI BIJANOBIJHOI TPYyNM UM CYCHLIbCTBA,
PO3MOALT BIIa i MK JIBOMa IPyIlaMH, a TaKoXK (4acTO HETJIacH1) MpaBuia 1moA0
TOTO, KOMY JIO3BOJICHO MaTH JOCTYIl JI0 MaTepilajibHUX 1 HeMarepiabHUX
pECYpCIB Ta KOPUCTYBAaTUCS MOB'SI3aHUM 3 HUMU CTaTyCcOM 1 BUTOJaMH.

e [enaepHi crepeoTHny: [eHAepHI CTEPEOTHUIH - 1€ COIIAIbHO CKOHCTPYHOBaH1

NOMNIAM Ta TMEpPEeKOHaHHS W00 poJieid, OOOB'SI3KIB 1 BPOMKEHUX
XapaKTEPUCTUK, TAIAHTIB 1 3M10HOCTEH >KIHOK 1 YOJIOBIKIB, JiBYAT 1 XJIOMIIB.
Taxi mepekoHaHHS 3aCBOIOIOTHCS MPOTATOM TPHUBAJIOTO MEPIOAY YaCy 1 MOKYTh
nepenaBatucs a0 TOCHIIOBAaTHCS 4Yepe3 TMOBIJOMIIEHHS 3 TMOJITHYHOI,
coIaIbHOI, EKOHOMIYHOI Ta ciMeitHOi cdep, a Takok BcepeanHi HuX. [enaepHi
CTEPEOTUIIN MAaIOTh 3HAYHWI BIUIMB HAa CIOCIO HAIIOTO MHCIICHHS 1 MOXYTh
BIUTMBATH Ha PILICHHS, MOBEIIHKY Ta 3[4aTHICTH JIIOEH MOBHICTIO peallizyBaTu
CBIi1 JIFOICHKUI MTOTEHITIAII.

e IcnnepHo-oOyMoBieHe HacuabectBO  (I'OH) : I'emaepHO-00yMOBIEHE

HacwibcTBO ('OH) - me ¢izuune, emoiriitHe, MCUXONOTIYHE a00 €KOHOMIYHE
HACUJILCTBO, SIKE 3aBIAEThCS JoAWHI depes ii crate. [OH, sx mpaswmiio, mae
OJTHOCTIPSIMOBAaHUM XapakTep; 1€ O3Haya€, 1[0 >KIHKKW Ta JiBYara 4YacTilie
CTalOTh KEPTBaMM, HIXK YOJIOBIKM Ta XJIONII, 4Yepe3 iXHIA HU3bKUN
COIiaIbHO-EKOHOMIUHUH cTaryc. OMHAK YOJOBIKM Ta XJIOMII TaKOXX MOXKYTh
CTaTH XEPTBaMH, KOJU BOHU OINMHSIOTHCS B CTAHOBHWILI MEHIIOI CWJIHM IO
BIJIHOIIIEHHIO JI0 KPUBIHHKA, a00 KOJIM IXHIM OJST UM TOBEIIHKA CyTTEBO
BIJIPI3HSIOTHCS BiJl KYJBTYPHO CXBAJIOBAHHUX MPOSBIB MACKYJIIHHOCTI.

3.Ilpuniumnu reniepHoi piBHOCTI

IIporpamyBanHs

® 3acTOCOBYBAaTH MDKHAPONHI CTaHAAPTH Ta HAWKpaIlll MPAKTUKH 3 TEHACPHUX
NUTaHb MOPOTSITOM YCHOTO MPOTPAMHOTO IUKIY: BiA OLIHKM MOTped 10
po3poOKHM Tporpamu, ii BOPOBAPKEHHS, MOHITOPUHIY Ta OLIHKH, 100
3a0€3MeUnTH PO3yMIHHS Ta 3a/I0BOJICHHS CIELU(PIYHUX MOTPed yCiX, 0COOIUBO
’KIHOK, YOJIOBIKIB, XJIOMI[IB Ta JIBYAT;
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«BNArOAINHNNA ®OHL «PaHok BigpoaxeHHs»

O
BIAFOOI
.‘ DAIMHA OPTAHI3ALIA
y A

3a0e3neunTy pO3UIMPEHHS MpaB 1 MOXJIMBOCTEH yCIX >KIHOK 1 JIIBYaT 4Yepe3
yudactb y nporpamax bO b® "Panok Bigpomxenus".

OpranizariiiHuii MEHEHPKMEHT

3abe3neunTy MO3UTUBHE POOOYE CEPEeNOBHUINE, 3aCHOBAHE HA B3a€MHIN TOBa3i
Ta PO3yMiHHI, 3 HYJIbOBOIO TOJICPAHTHICTIO JI0 T€HIEPHOI JUCKPUMIHAILIII;
3abe3reunt  Oe3neyHe poOoYe CepeloBHINE 3 UITKUMH MeXaHi3MaMu
MiI3BITHOCTI ISl 3armo0iraHHs Ta 3aXHMCTy BiJI CEKCyaJdbHOI Ta TeHISPHOI
JTUCKPHUMIHAIIIT;

CrBopuTH poOoOYEe CepeAoBHILE, SIKE MIATPUMYE T€HIAEPHI MpOrpaMHi LI, a
TaKoO)X BH3HA€ 1 PO3BMBAE BHECOK 1 TMOTEHINAN YCIX CHIBPOOITHUKIB 1
BOJIOHTEPIB, HE3AJIC)KHO BiJ IXHBOI CTaTi;

[IpomoBkyBaTH MOHITOPUHT T€HIEPHOTO OalaHCy MEepCOHATY OpTaHi3allii;
[TinBumienHs 0013HAHOCTI IIOAO TE€HJAEPHOI PIBHOCTI 3 METOI CIPHUSHHS Ta
3a0X0YCHHS 3arajlbHOTO PO3yMIHHS T'E€HIEPHUX BUKIIMKIB, a TaKOX CIPUSHHS
KOMYHIKaIlii Ta 0OMiHY 1H(pOpPMAIII€I0 3 METOIO MOKPAIICHHS B3a€EMOPO3YMIHHS
Ta BUBYEHHS MTUTAaHb TeHIEPHOT (HE)PIBHOCTI.

3aiy4eHHs TpOMaJICbKOCTI

e [locniioBHO Ta Y3roIKEHO MOBIAOMIISITU MPO NPHUXUIIBHICTH OpraHi3auli 10

JOCSITHEHHS T€HJIEPHOI PIBHOCTI
[TapTHEpcTBa

e Po30ynoByBaTH Ta MIATPUMYBATH TMAPTHEPCHKI BIHOCMHU 3 Tpynamu
IPOMAJITHCHKOTO CYCIIJIBCTBA, 30KpeMa 3 KIHOYMMH TpyIlaMH, JOHOpaMH,
MPUBAaTHUMHU CYO'€KTaMH, MNApPTHEPCHKUMM OpraHi3alisiMd Ta JepKaBHUMU
yCTaHOBaMH, fAKlI TOAUIAOTh MMiHHOCTI BO B® "Panokx Bimpomxkenus" Tta
OiATPUMYIOTh PAarHEHHS OpraHizailii 10 AOCSITHEHHs TeHAEPHOI PIBHOCTI;

e (CrpusTd HaJIAro[UKEHHIO TAPTHEPCHKUX BIIHOCHH 13 Cy0'eKTaMu, fKi

MPaLIOTh 3311 MOBHOLIHHOI ydYacTi JKIHOK Ha 3acajax pIBHOCTI B YCIX
chepax KHUTTS CYCINUIbCTBA, 3a0€3MEUEHHS PIBHOTO JOCTYIy Ta pPIBHOTO
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CTaBJICHHS JI0 JKIHOK 1 YOJIOBIKIB y cdepl OCBITH Ta OXOPOHH 3J0pOB's, a00
CHPUSIOTH 3AJTyYEHHIO KIHOK 10 EKOHOMIYHOTI'O Ta COL1aJbHOTO PO3BUTKY.

e 3abes3neunTH, 11100 3000B'sA3aHHS 111010 T€HAEPHOI PIBHOCTI OYyJIM 1HTErPOBaHI B
yC1 TapTHEPCHKI1 YTOJIH.

4.MexaHi3M BIPOBAPKEHHSI T€HJEPHOI PIBHOCTI

BaxxnuBicTh nmomnepemKeHHs reHaepHol TMCKPUMIHAIT T

e KO B® "Panox BinpomkeHHs" BBaxkae, 10 TEHAEPHOI AMCKPUMIHAI]
MOXKHa Hale(eKTUBHINIE YHUKHYTH HUISIXOM CTBOPEHHS OpraHi3aliiHol
KYJIBTYpH, sIKa Bigkujgae Oyab-siki (OpMH TEHJIEpHOI JUCKpHUMIHAII Ta
eextuBHO pearye Ha HUX. CriBpooOiTHHKH BO B® "Panok Bigpomkenns"
Ta 1HII 0cOOM, 3a3HAa4YeH] B I MOJITHUIl, TOBUHHI OyTH MOiH(OPMOBaHI
PO BaYKJIMBICTh T€HJEPHOT PIBHOCTI Ta MOJITUKY HYJIbOBOI TOJIEPAHTHOCTI
oprasizaiii 10 reHaepHoi auckpuMinaiii. 3 miero mMeroro bO b® "Panok
Bigpomxenns" mnpoBoauTh HaB4yaHHsS mnepcoHanry bBbO bd "Panok
Bigpomxenns" mono Konekcy noseninku bO b® "Panok Bigpomxenns",
I1€1 TIOJIITUKU Ta 0COOIMBO 1HPOPMYE TTPO HEOOX1THICTD MOBIIOMJISITH PO
OyIb-s1Ki (pOopMU TeHAEPHOT TUCKPUMIHAIL].

e HapuanHs Ta iHHOPMYBaHHS MAOTh TAKOX OXOIUTFOBATH MOPSIOK MOJAHHS
MOBIJIOMJICHb, TIPUHIUIKM KOH(IAEHIIHHOCTI, 3a00pOHY TepecyiTyBaHHS
3asBHHKIB 1 CBIJIKIB Ta JIOCTYITHI KaHAJIU OTPUMAaHHS JOTIOMOTH.

JIii y BUMaIKy BUSIBJICHHSI T€HIEPHO1 JUCKPUMIHAIIIT

1. IIpo Oynb-sKi BHUMAJAKKA TEHAECPHOI AUCKpUMIHAII HEOOXIJTHO TMOBIIOMIISTH
yepes MEeXaHi3M ITOIaHHs CKapr:

e JSIkmo cmiBpoOITHMK KOMITaHii BBaXkae€, IO BIH € >KEPTBOIO ab0 CBIIKOM
OyIb-SKOTO aKTy TeHJIEpHOI IWCKpHUMIHAINI, BIH TOBHHEH BCTYIIUTH B
OPSIMUN KOHTaKT 3 TOPYIIHUKOM, OO TPUIIMHUTH TaKy IOBEIIHKY B
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NPUCYTHOCTI TPEThOi CTOPOHU, 3a YMOBH, IO (aKTH HE € HAATO
CepHO3HUMU, MO0 BUKITFOYUTH MOXKITMBICTH TAKOTO ITiIXO.Y.

Skio HeHalle)KHa TOBEIHKA HE MPUITUHIETHCSA a00 SKIO CIIBPOOITHUKU
BO B® "Panok BimpomxeHHs" HE MOXYTh 3BEPHYTHUCS JO MOPYUIHUKA
Oe3rocepe/IHbO, BOHU ITOBHHHI ITOBIJIOMHUTH MpO (DaKTH BIAMOBIAHO 10
MmexaHi3mMy nogaHHs ckapr bO Bb® "Panok Bigpomxennsa". baxano
3a3HAYUTHU JICHb 1 Yac, a TaKoX JeTajl, MmoB's3aHi 3 (akTtaMu, Ta iIMEHa
CBI/JIKIB.

[ndopmanis  momo  moBiAOMIEHHS a00  CKaprd  pO3MISIAETHCS
KOH(1IEHIIIHHO B MeEXaxX, JO3BOJEHUX 3aKOHOAABCTBOM Ta BHYTPILIHIMHU
npoueaypamu oprasizaiii. Jloctyn o iHdgopmarii MaroTh JUIIE 0co0wH,
SIKUM BOHA HEOOX1Ha JJIsl HAJIE)KHOTO PO3TIISI Y BUMAKY.

byne-sxi GopmMu momMcTH, TMepeciiayBaHHS, THUCKY a00 HETraTUBHOTO
CTaBJICHHS /10 3asBHUKA YU JOOPOCOBICHOTO CBiJIKA y 3B’SI3KY 3 MOJaHHSIM
MIOB1JIOMJICHHS HE JIOMTYCKAIOThCSI.

3a HeoOxigHOCTI, Oe3mnocepeqHii KEpiBHUK TaKOX [OBUHEH OyTH
noingopMoBaHuii mpo ¢akTH, OO BXKUTH BIAMOBIIHUX 3aXOJIB 1
CBOEYACHO TIPOBECTH BHYTPIIITHE PO3CIITyBaHHS.

2. BO b® "Panok BinpomkeHnHsa" BuzHae 0coOOIMBY Bpa3IUBICTh JKIHOK, JiBYaT Ta

XJIOMIIB J0 CEKCYallbHOI €KCIUTyaTallii Ta HacWibCTBAa. Y 3B'SI3KYy 3 IUM

rerzepHa noiituka bO b® "Panok BinpomxenHs" Mmoxe OyTy TICHO MOB'si3aHa

3 TOJITUKOIW OpraHizamli IMmoAo0 MNPOTHAIl CEeKCyallbHIM eKcIuTyaTalii Ta
HACUJILCTBY. Y TaKMX BHUITQJIKaX MEXaHI3MHU 3amoOira”Hs, iJaeHTHdIKAI,

MIOB1JIOMJICHHSI, PO3CIiyBaHHS Ta TOKapaHHS 32 CEKCyallbHY €KCIUTyaTallio Ta

HACUJILCTBO, OMMCAHI B I MOJITHUIN, MOXYTh OyTH aKTUBOBaHI MUTAHHIMH

TeHJIEPHO1 AUCKPUMIHAILII].

Caukini

1. ﬂI/ICﬂI/IHHiHa[ YHEC CTATHCHHIA

[Topymienns miei momituku, mo € nopymenasaMm Konekcy nmoseainku bO bd
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"Panok BimpomkeHHA", MoXke HMPU3BECTH IO CAHKIM BiJ MOMEpemKeHHS 0
PO3IpBaHHS TPYHZOBOTO IOTOBOPY 3a CepHO3HI MPOCTYNKH Ge3 MoNepeIKeHHs
Ta BUILIATHA KOMITEHCAIIil.

2. Inun caHkIii
BO b® "Panox Bimpomxenns" 3anmmae 3a co00w0 IPaBO BUKOPHCTOBYBATHU
BECh CIIEKTP JOTOBIPHMX CaHKLiH, aX IO po3ipBaHHs Oyab-SKUX JOrOBipHHX
BIJIHOCHH, y Pa3i IOPYIIEHHS i€l TOMITUKY OyIb-IKUM CY0'€KTOM, 3a3HAYCHUM
y Ii¥ TOJITHII.

3. 3gi I 0 CHT r
bO b® "Pamox BinpomkeHHs" Mae TpaBo, 3aJEKHO Big CepPHO3HOCTI
BUSBICHUX (DaKTiB, IOBIJOMHUTH KOMIIETCHTHI OpraHH IpPOKYpaTypH IIpo
(akTH, 0 CTAHOBIATH FeHAECPHY AUCKPUMIHALIIO.

3aTBEPIKEHO Ta MiMHCAHO - —

IOnis Iorpedna

<

Bikropis dinosefin AQ g y

/4L
®panke Oininn / v
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History of changes:
Version. Title. Prepared:
V4.0 Gender policy August 2026

1. Policy objective

Overcoming all forms of injustice, including gender inequality, is crucial for
sustainable and peaceful development. Gender inequality is an unbalanced power
relationship between women and men that leads to unequal opportunities to live in
dignity and develop individual potential. For New Dawn, gender balanced work
means working with women, men, girls, and boys from different population segments
and promoting gender equality. Addressing gender inequality will help to achieve a
more balanced distribution of power between men and women, as well as strengthen
the rights of women and girls, men and boys.

New Dawn is committed to implement gender equality and empowering all women
and girls. To this end, this policy aims to eliminate structural barriers to gender
equality and change the distribution of resources and responsibilities between men
and women within the New Dawn organization and all our programs.

When planning and implementing humanitarian programs, the “Morning of Revival”
Charitable Foundation takes into account, where appropriate, the different needs of
women, men, girls, and boys, as well as potential gender-based barriers that may limit
their access to assistance, services, and opportunities.

2. Definition

e Gender is the characteristic, beliefs, and expectations that shape social
relations, roles, and responsibilities of women and men, girls and boys. Gender
norms are socially constructed, not biologically determined. They are attitudes
and behaviors that change over time depending on the society, family, or
individual. Beliefs about gender are formed over a lifetime and are often
transmitted or reinforced through messages from and within the political,
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social, economic, and family spheres. Since gender is learned, it can be
"redefined" to change harmful perceptions of masculinity and femininity by
actively cultivating and embracing positive alternatives.

Gender discrimination: Gender discrimination occurs when women and men
are treated differently because of their gender. In such situations, one group
may receive privileged access to resources, services, opportunities, and
decision-making power over the other. Underlying this unequal treatment of
the sexes is a system of power maintained through rigid interpretations of the
types of work acceptable for women and men, as well as their ability to make
meaningful contributions and take leadership roles in various aspects of public
and private life.

Gender equality: Gender equality means that women and men, boys and girls,
have the same status in society and are afforded the same rights and
opportunities, regardless of their gender. Any attempt to establish gender
equality must be preceded by a thorough understanding of the distribution of
power in society and the constraints that each gender faces in gaining access to
and controlling resources and opportunities in the public and private spheres.
Programs and policies that support gender equality take into account the fact
that in most societies, women are at a disadvantage compared to men because
they do not have decision-making power. Such programs challenge the unequal
social relations that underlie gender inequality and ensure that both sexes can
benefit from the same opportunities and shape the outcome of their lives.
Gender gap: A gender gap is a statistically demonstrable inequality between
women and men in their ability to access, control, and benefit from resources
and opportunities. This inequality is identified by analyzing sex-disaggregated
data that can be used to develop gender-sensitive programs and policies.
Gender justice: Gender justice refers to the collective responsibility to
eliminate inequalities between women and men. In most societies, women are
subordinate to men, a situation that is perpetuated and sustained by restrictions
on their access to and control over resources, as well as by the institutionalized
violence and discrimination women experience. Commitment to gender justice
requires all citizens, but especially duty-bearers, to take an active stance
against gender-based violence and discrimination and to protect and promote
the rights of women, girls, and marginalized groups.
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Gender mainstreaming: Gender mainstreaming is a process-oriented approach
to gender equality work. This approach aims to ensure that gender issues are

adequately considered and addressed at all levels and in all areas of activity. In
this system, no program or policy is considered "gender neutral," joint efforts
are made at different stages of the project cycle to implement measures to
ensure equality. A gender-responsive intervention considers women's and
men's various needs and constraints in the assessment phase, in gender
mainstreaming in program and policy design, resource mobilization,
implementation, monitoring, and evaluation. For a gender approach to be
practical, there needs to be coherence between the gender goals and objectives
of the intervention and the organizational culture and practices of the
implementing parties or institutions.

Gender relations: Gender relations refer to the complex and changing system of
relationships that underlie social interactions between women and men in a

given context. They are important because they reflect the cultural values of a
given group or society, the distribution of power between the two groups, and
the (often unspoken) rules about who is allowed to access tangible and
intangible resources and enjoy the status and benefits associated with them.

Gender stereotypes: Gender stereotypes are socially constructed attitudes and

beliefs about the roles, responsibilities, and innate characteristics, talents, and
abilities of women and men, girls and boys. Such beliefs are learned over a
long period and can be transmitted or reinforced through messages from and
within the political, social, economic, and family spheres. Gender stereotypes
have a significant impact on the way we think and can influence people's
decisions, behaviors, and ability to realize their full human potential.

Gender-based violence (GBV): Gender-based violence (GBV) is physical,
emotional, psychological, or economic violence that is inflicted on a person
because of their gender. GBV tends to be unidirectional; this means that
women and girls are more likely to be victims than men and boys due to their
lower socioeconomic status. However, men and boys can also be victimized
when they are in a position of lesser power relative to the perpetrator or when

their dress or behavior differs significantly from culturally approved
expressions of masculinity.

BNATOZIMHA OPTAHISALIS «BNATOAIAHAN ®OH[ «Parok Mpocnekt laraputa 8,

BigpogkeHHs» 65044, Ykpaina, m. Opeca BNATOLIAHA OPTAHIZALIA

Ten: +380-996-35-08-10 BNATOAINHIA ®OH
AT Kb «MPYBATBAHK» E-mail: newdawn.ua@gmail.com ««PaHOKgi,CLpOIJ)KeHHFl»ﬂ

U 593052990%00110 ‘082/23107004924564 €sponeiicbknii CoLlianbHo-EKOHOMIYHMIA KOMITET Kon €0PNOY: 44713624
al B0 "B® "PaHok BigpoakeHHs" - YkpaiHcbkuii LLiTab Ty
SWIFT: PBANUA2X Bar MaepnanT (VMA)- 1 noBepx Peecrpaiuit Howep:1005561020000080742
Homep kaptku Byn. benbspa 99 [Nara peectpauii: 15.06.2022
5169 3351 0030 6451 1040 Bproccens, benbris



«BNArOAINHNNA ®OHL «PaHok BigpoaxeHHs»

O
BIACOOI
.‘ DAIMHA OPTAHI3ALIA
y A

3. Principles of gender equality

Programming

Apply international standards and best practices on gender throughout the
entire program cycle, from needs assessment to program design,
implementation, monitoring, and evaluation, to ensure that the specific needs
of all, especially women, men, boys, and girls, are understood and addressed;
Ensure the empowerment of all women and girls through participation in the
programs of the New Dawn

Organizational management

Ensure a positive work environment based on mutual respect and
understanding, with zero tolerance for gender discrimination;

Ensure a safe working environment with clear accountability mechanisms to
prevent and protect against sexual and gender-based discrimination;

Create a work environment that supports gender program goals and recognizes
and develops the contributions and potential of all staff and volunteers,
regardless of gender;

Continue monitoring the gender balance of the organization's staff;

Raising awareness of gender equality promotes and encourages a common
understanding of gender challenges and facilitates communication and
information exchange to improve understanding and learning about gender
(in)equality.

Public involvement

e Consistently and coherently communicate the organization's commitment to
gender equality
Partnerships
e To develop and maintain partnerships with civil society groups, including
women's groups, donors, private actors, partner organizations, and government
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agencies that share the values of the New Dawn and support the organization's
commitment to gender equality;

e Promote partnerships with entities working for women's full participation on
the basis of equality in all spheres of society, ensuring equal access and equal
treatment of women and men in education and healthcare or promoting
women's involvement in economic and social development.

e Ensure that gender equality commitments are integrated into all partnership
agreements.

4. Mechanism for implementing gender equality

The importance of preventing gender discrimination

e The New Dawn believes that gender discrimination can be most effectively
avoided by creating an organizational culture that rejects any form of gender
discrimination and responds effectively to it. Employees of the New Dawn and
other persons referred to in this policy should be informed about the
importance of gender equality and the organization's zero-tolerance policy for
gender discrimination. To this end, the New Dawn trains its staff on the Code
of Conduct of New Dawn, this gender policy, and especially informs them
about the need to report any form of gender discrimination.

e Training and outreach should also cover reporting procedures, confidentiality
principles, the prohibition against retaliation against complainants and
witnesses, and available channels for obtaining assistance.

Actions in case of gender discrimination

I. Any incidents of gender discrimination should be reported through the
grievance mechanism:

e Suppose a company employee believes that he or she is a victim or witness of
any act of gender discrimination. In that case, he or she should make direct
contact with the offender to stop such behavior in the presence of a third party,
provided that the facts are not too severe to preclude such an approach.

e [f the inappropriate behavior persists or if the Charity Fund employees are
unable to address the offender directly, they should report the facts in
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e accordance with the Charity Fund's complaint mechanism. It is advisable to
indicate the day and time, as well as details related to the facts and the names
of witnesses.

e [nformation regarding a report or complaint is treated confidentially to the
extent permitted by law and the organization’s internal procedures. Access to
this information is limited to those who need it to properly investigate the
matter.

e Any form of retaliation, harassment, pressure, or negative treatment toward a
complainant or a witness acting in good faith in connection with the filing of a
report is prohibited.

e [f necessary, the immediate supervisor should also be informed of the facts so
that appropriate action can be taken and a timely internal investigation can be
conducted.

2. The charity recognizes the particular vulnerability of women, girls, and boys to
sexual exploitation and abuse. In this regard, the gender policy of the Charity
Organization New Dawn may be closely linked to the organization's policy on
combating sexual exploitation and abuse. In such cases, the mechanisms of
prevention, identification, reporting, investigation and punishment for sexual
exploitation and abuse described in this policy may be activated by issues of
gender discrimination.

Sanctions.

1. Disciplinary action
Violating this policy also violates New Dawn's Code of Conduct and may

result in sanctions ranging from a warning to termination of the employment
contract for severe offenses without notice and compensation.

2. Other sanctions
New Dawn reserves the right to use the full range of contractual sanctions, up
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3. to and including termination of any contractual relationship, in case of any
policy violation by any entity specified in this policy.

4. Reporting to the competent authorities
New Dawn has the right, depending on the seriousness of the facts, to report to
the competent prosecutor's office the facts constituting gender discrimination.

Approved and signed by

Julia Pogrebna %

Victoria Didovets /%
Francke Philipp // /—* C‘
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