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1. Policy objective

Overcoming all forms of injustice, including gender inequality, is crucial for
sustainable and peaceful development. Gender inequality is an unbalanced power
relationship between women and men that leads to unequal opportunities to live in
dignity and develop individual potential. For New Dawn, gender balanced work
means working with women, men, girls, and boys from different population segments
and promoting gender equality. Addressing gender inequality will help to achieve a
more balanced distribution of power between men and women, as well as strengthen
the rights of women and girls, men and boys.

New Dawn is committed to implement gender equality and empowering all women
and girls. To this end, this policy aims to eliminate structural barriers to gender
equality and change the distribution of resources and responsibilities between men
and women within the New Dawn organization and all our programs.

2. Definition

e Gender is the characteristic, beliefs, and expectations that shape social
relations, roles, and responsibilities of women and men, girls and boys. Gender
norms are socially constructed, not biologically determined. They are attitudes
and behaviors that change over time depending on the society, family, or
individual. Beliefs about gender are formed over a lifetime and are often
transmitted or reinforced through messages from and within the political,
social, economic, and family spheres. Since gender is learned, it can be
"redefined" to change harmful perceptions of masculinity and femininity by
actively cultivating and embracing positive alternatives.

® Gender discrimination: Gender discrimination occurs when women and men
are treated differently because of their gender. In such situations, one group
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may receive privileged access to resources, services, opportunities, and
decision-making power over the other. Underlying this unequal treatment of
the sexes is a system of power maintained through rigid interpretations of the
types of work acceptable for women and men, as well as their ability to make
meaningful contributions and take leadership roles in various aspects of public
and private life.

Gender equality: Gender equality means that women and men, boys and girls,
have the same status in society and are afforded the same rights and
opportunities, regardless of their gender. Any attempt to establish gender
equality must be preceded by a thorough understanding of the distribution of
power in society and the constraints that each gender faces in gaining access to
and controlling resources and opportunities in the public and private spheres.
Programs and policies that support gender equality take into account the fact
that in most societies, women are at a disadvantage compared to men because
they do not have decision-making power. Such programs challenge the unequal
social relations that underlie gender inequality and ensure that both sexes can
benefit from the same opportunities and shape the outcome of their lives.
Gender gap: A gender gap is a statistically demonstrable inequality between
women and men in their ability to access, control, and benefit from resources
and opportunities. This inequality is identified by analyzing sex-disaggregated
data that can be used to develop gender-sensitive programs and policies.
Gender justice: Gender justice refers to the collective responsibility to
eliminate inequalities between women and men. In most societies, women are
subordinate to men, a situation that is perpetuated and sustained by restrictions
on their access to and control over resources, as well as by the institutionalized
violence and discrimination women experience. Commitment to gender justice
requires all citizens, but especially duty-bearers, to take an active stance
against gender-based violence and discrimination and to protect and promote
the rights of women, girls, and marginalized groups.

Gender mainstreaming: Gender mainstreaming is a process-oriented approach
to gender equality work. This approach aims to ensure that gender issues are
adequately considered and addressed at all levels and in all areas of activity. In
this system, no program or policy is considered "gender neutral," joint efforts
are made at different stages of the project cycle to implement measures to
ensure equality. A gender-responsive intervention considers women's and
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men's various needs and constraints in the assessment phase, in gender
mainstreaming in program and policy design, resource mobilization,
implementation, monitoring, and evaluation. For a gender approach to be
practical, there needs to be coherence between the gender goals and objectives
of the intervention and the organizational culture and practices of the
implementing parties or institutions.

e Gender relations: Gender relations refer to the complex and changing system of
relationships that underlie social interactions between women and men in a
given context. They are important because they reflect the cultural values of a
given group or society, the distribution of power between the two groups, and
the (often unspoken) rules about who is allowed to access tangible and
intangible resources and enjoy the status and benefits associated with them.

e Gender stereotypes: Gender stereotypes are socially constructed attitudes and
beliefs about the roles, responsibilities, and innate characteristics, talents, and
abilities of women and men, girls and boys. Such beliefs are learned over a
long period and can be transmitted or reinforced through messages from and
within the political, social, economic, and family spheres. Gender stereotypes
have a significant impact on the way we think and can influence people's
decisions, behaviors, and ability to realize their full human potential.

e Gender-based violence (GBV): Gender-based violence (GBV) is physical,
emotional, psychological, or economic violence that is inflicted on a person
because of their gender. GBV tends to be unidirectional; this means that
women and girls are more likely to be victims than men and boys due to their
lower socioeconomic status. However, men and boys can also be victimized
when they are in a position of lesser power relative to the perpetrator or when

their dress or behavior differs significantly from culturally approved
expressions of masculinity.

3. Principles of gender equality

Programming

® Apply international standards and best practices on gender throughout the
entire program cycle, from needs assessment to program design,
implementation, monitoring, and evaluation, to ensure that the specific needs
of all, especially women, men, boys, and girls, are understood and addressed,;
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e Ensure the empowerment of all women and girls through participation in the
programs of the New Dawn

Organizational management

® Ensure a positive work environment based on mutual respect and
understanding, with zero tolerance for gender discrimination;

e Ensure a safe working environment with clear accountability mechanisms to
prevent and protect against sexual and gender-based discrimination;

e Create a work environment that supports gender program goals and recognizes
and develops the contributions and potential of all staff and volunteers,
regardless of gender;

Continue monitoring the gender balance of the organization's staff;

Raising awareness of gender equality promotes and encourages a common
understanding of gender challenges and facilitates communication and
information exchange to improve understanding and learning about gender

(in)equality.

Public involvement

® Consistently and coherently communicate the organization's commitment to
gender equality

Partnerships

® To develop and maintain partnerships with civil society groups, including
women's groups, donors, private actors, partner organizations, and government
agencies that share the values of the New Dawn and support the organization's
commitment to gender equality;

® Promote partnerships with entities working for women's full participation on
the basis of equality in all spheres of society, ensuring equal access and equal
treatment of women and men in education and healthcare or promoting
women's involvement in economic and social development.

® Ensure that gender equality commitments are integrated into all partnership

agreements.
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4, Mechanism for implementing gender equality

The importance of preventing gender discrimination

The New Dawn believes that gender discrimination can be most effectively
avoided by creating an organizational culture that rejects any form of gender
discrimination and responds effectively to it. Employees of the New Dawn and
other persons referred to in this policy should be informed about the
importance of gender equality and the organization's zero-tolerance policy for
gender discrimination. To this end, the New Dawn trains its staff on the Code
of Conduct of New Dawn, this gender policy, and especially informs them
about the need to report any form of gender discrimination.

Actions in case of gender discrimination

%

Any incidents of gender discrimination should be reported through the
grievance mechanism:

Suppose a company employee believes that he or she is a victim or witness of
any act of gender discrimination. In that case, he or she should make direct
contact with the offender to stop such behavior in the presence of a third party,
provided that the facts are not too severe to preclude such an approach.

If the inappropriate behavior persists or if the Charity Fund employees are
unable to address the offender directly, they should report the facts in
accordance with the Charity Fund's complaint mechanism. It is advisable to

indicate the day and time, as well as details related to the facts and the names
of witnesses.

If necessary, the immediate supervisor should also be informed of the facts so

that appropriate action can be taken and a timely internal investigation can be
conducted.

. The charity recognizes the particular vulnerability of women, girls, and boys to

sexual exploitation and abuse. In this regard, the gender policy of the Charity
Organization New Dawn may be closely linked to the organization's policy on
combating sexual exploitation and abuse. In such cases, the mechanisms of
prevention, identification, reporting, investigation and punishment for sexual
exploitation and abuse described in this policy may be activated by issues of
gender discrimination.
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Sanctions.

1. Disciplinary action
Violating this policy also violates New Dawn's Code of Conduct and may
result in sanctions ranging from a warning to termination of the employment
contract for severe offenses without notice and compensation.

2. Other sanctions
New Dawn reserves the right to use the full range of contractual sanctions, up
to and including termination of any contractual relationship, in case of any
policy violation by any entity specified in this policy.

3. Reporting to the competent authorities
New Dawn has the right, depending on the seriousness of the facts, to report to
the competent prosecutor's office the facts constituting gender discrimination.

Approved and signed by

Yulia Pohrebna

Victoria Didovets

Franke Philipp

Kristina Borys

/.
=
Yulia Kulakevych ///
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Icropist 3MiH:

Bepcis |Hassa [TinroToBaHo:

V3.0 |Tengepna momiTHUka Cepnens 2024

1.MerTa IONITHKH

TomonanHs BCix (GOpM HECHPaBEMIMBOCTI, BKIIOYAIOYM TEHAEPHY HEPIBHICTH, Ma€
BUpilIANbHE 3HAYEHHS JUIs CTATOr0 Ta MUPHOTO PO3BUTKY. [eHlepHa HEPIBHICT - Lie
HepiBHI BIagHi BIZHOCHHM MK KIHKaMH Ta 4OJIOBIKAMH, IO IIPU3BOMATHE OO
HEPIBHUX MOXIMBOCTEM XUTH B TiHOCTI Ta po3BuBaTH CBill norenuian. [ns bO bO
"Panok Bimpomxenns" renaepHa po6ora o3Hadae pobOTy 3 KIHKAMH, YOJIOBIKaMH,
JiBUATAMHM Ta XJIOMISMH 3 Pi3HMX BEPCTB HACEJIEHHS, a TAKOXX CIPHUSIHHS IeHIEPHIN
piBHOCTI. Bupimenus npoGieMu TeHAEPHOI HEPIBHOCTI MO3BOMUTH AOCATTH OLIBII
36aJ1aHCOBAHOTO PO3MOAUTY BJIaIH MIX YOJIOBIKAMH Ta YKIHKAMH, & TAKOXK TOCHIHTH
TIpaBa >iHOK i JiBYaT, YOJIOBIKiB 1 XJIOIIIB.

BO Bb® "Panox BigpomkeHHS" mparHe IOCATTH T€HAEPHOI PiBHOCTI Ta POSMIUPUTH
MOXIIMBOCTI BCIX JXIHOK 1 JiBUaT. 3 Ii€l0 METO IS MOJITHKA CIIpAMOBaHa Ha
YCYHEHHSA CTPYKTYpHMX Oap'epiB Ha IUIXy O FeHIEPHOI PIBHOCTI, @ TAKOX Ha 3MiHy
po3Moziny pecypciB Ta 000B'I3KIB Mik YOIOBIKAMU Ta KIHKAME B MEXaX oprasizariii
BO B® "Panok BinpomkeHHs" Ta BCiX HAIMX POrpaMm.

2.BusHauennus

o Iennep (Bix anrn. gender - cTark) - 1€ HOPMM, IEPEKOHAHHS Ta OYIKYBaHHS, SIKi

opMyIoTh couianbHi BiTHOCHHH, POIi Ta 0GOB'S3KM XKIHOK i YONOBIKIB, iBYaT
1 xonuis. T'enaepHi HOPMHU € COMiaNTBLHO CKOHCTPYHOBAHMMH, 2 He Gi0NOriuHO
3ymoBlieHi. Ile cTaBneHHs Ta MOJENi MOBENIiHKM, SIKi 3MiHIOIOTHCS 3 YaCOM i
3aNeKHO Bill CYCHinbeTBa, ciMi 4m okpemoi mromumm. ITepekoHaHHs Mmoo
TeHACpPY (OpMYIOTHCA TPOTATOM JKMTTS 1 YacTo IMepelaoThes  a6o
TMKPIIUTIOIOTECA Yepe3 HOBIJOMIEHHS 3 MOMITHYHOI, COMianbHO, EKOHOMITHO]
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Ta cimeiHoi cdep, a Takox BcepeauHi HUX. OCKITBKU T'EHIEP 3aCBOIOETHCH,
floro MoxHa "mMEepeoCMHUCTWTH', 3MIHUTH IIKIAIMBI  YSABICHHS  IIPO
MACKyIiHHICTh 1 ()eMIHHICTh, AKTMBHO KYJIBTHBYIOYH 1 TIPUIMAtOIX MO3UTUBHI
aJIGTCPHATUBH.

TenziepHa auckpuMiHaiis: [eHaepHa QUCKPUMiHAaLlis BUHUKAE, KOJIHM JI0 KIHOK i
YONIOBIKIB CTaBIATHCS MO-PI3HOMY 4Yepe3 TXHIO CTaTh. Y TaKUX CHUTyalisgX OfHA
Tpylla MOXE OTPUMYBAaTH TPUBINEHOBaHMI NOCTYNl [0 PECYPCIB, IOCIHYT,
MOMITMBOCTEH 1 IpaBa NpHMAMATH DillIeHHs TOPIBHAHO 3 iHIIOW. B 0OCHOBI
TAKOTO HEPIBHOTO CTaBJIECHHA 10 CTaTell JEXUTh CUCTEMa BIaaH, sKa
YTPUMYEThCS 3@ JOMOMOTOI JKOPCTKHMX iHTepmperaniii BumiB po6oTH,
NPUAHATHUX U JKIHOK 1 YONOBIKiB, a TaKOX IXHBOi 3HAaTHOCTI pOOHUTH
3HAUyIIWi BHECOK 1 BiJirpaBaTH IPOBiAHY pOIb Yy PIi3HHX acreKTax
CYCIIIBHOTO Ta MPUBATHOTO XKHTTSI.

ITenzmepna piBHicTE: [eHmepHa piBHICTH O3Ha4a€, IO JKIHKH 1 YOJOBIKH,
XJIOMYMKHM 1 JiBYaTka MaroTh OIHAKOBUM CTaTyc y CYCIUIBCTBI 1 MO M
HaJaloThCs OJHAKOBI IpaBa i MOXIMBOCTi, HE3aleXHO BiX iXHBOI cTarTi.
Byas-siki#i cripo6i BCTAaHOBUTH TEHAEPHY PIBHICTH Mae IMepexyBaTd TIIMOOKe
PO3YMIHHS PO3MOAINTY BIagW B CYCIIJIbCTBI, a TaKOX OOMEXEHb, 3 SKUMHU
CTUKA€ThCH KOXHA CTarb y chpobax OTpuUMard AOCTYIN IO pPecypciB 1
MOMIMBOCTEH y myOmivHid 1 mpuBaTHIN chepax Ta KOHTPOIIOBATH LI PECYPCH 1
MOXIHMBOCTI. TIporpamMu Ta MOMTHKY, fAKi MITPUMYIOTH T€HAEPHY PIiBHICTB,
BPaXOBYIOTh TOH (pakt, MmO B OUIBIIOCTI CYCHiNBCTB XIiHKH MepedyBarOTh y
HEBHI'IJHOMY CTaHOBHILI MTOPiBHAHO 3 YOJOBIKAMHU, OCKiJIBKM BOHH HE MArOTh

npaBa MpUHAMATH pimeHHs. Taki OporpaMM KHAAKOTh BHKIUK HEPiBHUM
COIIATbHUM BITHOCMHAM, IO JeXaTb B OCHOBI TE€HIEPHOI HEpiBHOCTI, i

TapaHTyloTh, MO0 OOWABI CTAaTi MOXYTh CKOPUCTATHCS OIHAKOBUMHU
MOXIIMBOCTSMU 1 GOPMYBATH PE3YILTAT CBOTO KUTTS.

Iennepuuii po3pup: I'eHaepHU pPO3PHB - II€ CTAaTUCTHYHO IIiATBEPIKEHA
HEPIBHICTh, fKa ICHYe MiX JKIHKAMM Ta YOJOBIKAMM B iXHilf 3maTHOCTI
OTPUMYBATH JOCTYIl JO pPECypciB 1 MOXIMBOCTEH, KOHTPOIIOBATH iX i
KOPHCTYBAaTHCSl HUMH. LI HEPIBHICTL BHSABIAETHCS UUISXOM aHAI3y JaHMX,
PO3MEXKOBAaHHX 3a CTATTIO, SKI MOXYTb OyTH BHUKOPHUCTaHi IS pPO3POOKH
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T€H/IEPHO-YYTIUBHUX IIPOrpaM 1 MOTITHK.

[enzepHa crpaBe/UIMBICTE: [eHAEpHA CTPABEUIMBICTL 03HAYAE KONEKTUBHY

BiJITOBiAANBHICTD 32 JIKBifAIi0 HEPIBHOCTI MiX XiHKaMH Ta 4OJIOBiKaMH. Y
GiMBIIOCTi CYCHiBCTB KIHKM MaroTh IMiUICTIHK CTaTyc 1O BiAHOLICHHIO JI0
YOJOBIKiB, i I CHUTYyallis YBIYHIOETBCA Ta MiATPHMYETbCS OOMEKCHHAMH
fXHBOTO JOCTYIly O PpecypciB Ta KOHTPOIH Haad HHUMM, a TaKOXK
{HCTUTYILIOHATI30BaHAM HACHJIBCTBOM Ta JMCKPUMIHAIIEI, SKHUX 3a3HAIOTH
xinku. [IpUXMIBHICTE [0 TEHIEPHOi CIPABEITMBOCTI BMMarae Bil YCix
rpoMajsH, ane oco6IMBO Bill HOCIIB OOOB'A3KiB, 3alMaTé aKTUBHY TIO3HUILiI0
IIPOTH TEHAEPHOTO HACWIBCTBA Ta NUCKPUMIHALIl, a TAKOX 3aXHIIATH Ta
BiJICTOIOBATHU MpaBa iHOK, AiBYaT Ta MapriHaIi30BaHUX TPYIL.

[enepHuii MEHHCTPUMIHT': Iennepumii MEHHCTPUMIHT - e
TIPOIIECHO-OPi€HTOBAHUH IMiAXi 1O poboTH 3 reHIepHOi piBHOCTI. MeTa 11oro

migxomy - 3a0e3leynTH HaJeXHE BPaxXyBaHHA Ta BHPIIICHHSA TCHACPHHX
npo6ieM Ha Beix piBHSX 1 B ycix chepax AismbHOCTI. Y 1i#l cucTeMi KoaHa
porpaMa 4 TIOJIiTHKA HE BBAXKAETHCs "TeHAEPHO HEHTpaIpHOW', a Ha Pi3HUX
eTanax MPOEKTHOTO LUKITY AOKJIAAAI0THCS CIIUIBHI 3yCHILIA /I BIIPOBAJKEHHS
3aXolliB, CHPAMOBaHMX Ha 3abe3meueHHs pIiBHOCTI. BTpyuaHHs, fke €
0OIpYHTOBAaHHUM 3 TOYKU 30py T'€HIEPY, BpaXOBYeE pi3Hi MOTpeOU Ta 0OMEKECHHS
KIHOK 1 4YOJIOBIKIB Ha €Talli OILIHKW, B T€HICPHOIO MiJIXOAy IO pO3pPOoOKH
nporpaM 1 MOMITHK, MOOLII3anii pecypciB, BIPOBAKEHHS, MOHITOPHHTY Ta
ouinku. Jlns Toro, mo6 reHaepHUH mixxix OyB edeKTHBHUM, HEOOXigHA
Y3TODKEHICTh MDK TeHICPHHMH LIAMH 1 3aBIaHHAMH BTPY4YaHHA Ta

OpraHi3alifHOI0 KYIBTYPOIO i MPAKTHKOK CTOPiH, IO HOr0 BIIPOBAIKYIOTH,
a00 YCTaHOB, SKi HOT0 3MiICHIOIOTS.

I'ennepni BigHOCHHM: ['eHIEpHI BITHOCHHH CTOCYIOTHCS CKIaTHOI Ta MiHJIMBOI
CUCTEMH BiJIHOCHH, IIO JIEXAaTh B OCHOBI COLIaJIbHOI B3a€EMOIIl MiX XKiHKaMu
Ta 4YONOBIKAMH B TIEBHOMY KOHTEKCTi. BOHM € BaXIMBHMH, OCKiIBKU
BiJ0OpaXkatoTh KyNbTYpHI IIHHOCTI BiJNOBIAHOI TIPymH 4YHM CYCHiTbCTBA,
PO3IIOMLT BIaX MiX JBOMA IPYIaMH, a TaKOX (YaCTO HEINIACHI) IpaBHiIa MIOA0
TOTO, KOMYy MO3BOJIEHO MaTH JOCTyNl A0 MarepiajbHUX 1 HeMaTepialbHHX
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